thirty yearshnsli\‘t’d as,say,
Sush-lla Rajan, suddenly on
peing married, b"‘?"’mes
promila Devshi. Wastt nota
colomalist strategy to deny
lonised his/her iden-

the c©
ity in order to more fully
enslave them? Is that not

whymoreﬂnd more Africans
today are shedding the
Western so-called Christian
names they were baptised
with?

For the Kenyan Gujeratis,
who are essentially a
commercial petit-bourgeo-
isie, it is not enough to have
property. it must be bought
and sold. Sowhenamarriage
is in the offing you will hear
Gujeratis ask “Koni cholkri
lidhi?" (“Whosedaughterdid
they buy or take?” The word
lidhi is used for taking or
buying commodities from a
shop.) Others will ask
“Chokri kone didhi?” (“Who
did they give the girl to?")
This is really degrading to
the Gujerati woman who is
reduced to a mere object.

In commonly spoken
Gujerati, the words for
woman are stri and bairi.
These words are also used to
mean wife. The word for girl
is chokri which can also
mean daughter. There is
therefore no specific word to
describe a woman who is
independent of both parents
and husband and is a person
in her own right. A widow is
addressed as Ganga Swa-
roop but there is no equiva-
!ent title for a widower. For
in Gujerati society, when a
woman loses her husband,
Ferentirestatuschangesand
gl fact drops dramatically.

ut a man whose wife dies
does not experience any such
;llf!lheaval. T'he most respect-

ul and caring title one can
8ive 1o a married Gujerati
Woman is Akhand sobha-
8Yavati—this means “May
yoTu;:U:tt:::: li}le foreverf"'
wxchinac] mo me.s t(? be
ole and this finds
ar expression in the
Nguage. In some commu-
Nities, the value
o : of the
un?m"d‘ly issolow that the
WO;::“;IE parents of the
Sorls of i .to provide all
Procy additional value to
re a husband for her.
CANAw ,
o OMAN BE “MAN
Then w‘:ThHl-: YEAR"?
and pp ave those words
refer t;"::s which clearly
e male, but are

Women are told they
shouldn’t be so
sensitive about the

issue of a word here and

there. Salesman,
foreman, manager,
chairman, these words
men insist, aren’t
meant to discriminate.

But would the man who
insists a woman can be a

chairman agree to be
called “chairman-
woman?”

ihning i . 08
inkking amples are
e Ch' Mmanpower, fore-

’ airman, business-
man, draughtsman, spokes-
man anc:l man-made. People

it bt the e
one vot ¢ Year, One man
inciudee' 3vroronneenm(;n one job

: B nd that
history is not just HIS story.
How are women supposed to
relate to the phrase “God
Frealed man in His own
image?"”

.Male dominance is impli-
cit in the ambiguity of these
WQr_ds and phrases. Their
origins are firmly rooted in
the ideology which gives
men power over women.

When a Committee meets
toelectachairman,one tends
to assume unless it is
clarified, that the committee
islooking for a mantoleadit.
If posts for foreman, sales-
man or manager are adver-
tised, women with the
necessary qualifications are
left in doubt as to whether
the advert is addressed to
them or to men only.

“Women shouldn't be so
sensitive,” we are told.
“They should know these
words are not meant to
discriminate”. But would
men apply for the post of
saleswoman or manageress?
And theman whoinsists that
a woman can be a chairman,
would he agree to be calleda
“chairwoman"?

In case all this sounds
rather petty, please note that
now that large numbers of
men are joining the Nursing
Profession in Kenya, the
term Nursing Sister is being
changed to Nursing Officer.
Nomanaﬂerallwouldliketu
be called a nursing sister!

Not only that. With an
even less than 50% intake of
menin the profession, weare
already hearing the nurse
being referred to as male in
general lerms. That is “the
nurse should be sympat-
hetic, he should care for the
patient, he should ..."

Similarly, 60-70% of our
farmers in the country are
women. Yel everywhere,
including in the Ministry of
Agriculture, people use the
male pronoun for the farmer
and continue to thank the
farmer for his contribution
to the economy.

This kind of ambiguous
language only serves to
make women even more
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